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Part A

Data of the Institution

1. Name of the Institution

PRANANATH COLLEGE( AUTONOMOUS) , KHORDHA
, ODI SHA

Name of the head of the Institution

Dr. Ch. Prat ap Kumar Das

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06755220264
Mobile no. 9937376652

Registered Email

prananath_col | ege@edi ffrail.com

Alternate Email

pr ananat haut onomouscol | ege@nai | . com

Address At - Mukunda Prasad , PO P.N. Col | ege ,
Di st - Khordha , Qdisha , Pin-752057

City/Town Khor dha

State/UT Oissa

Pincode 752057




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

20- Feb- 2006

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Pradi p Kumar Sanantaray

Phone no/Alternate Phone no.

06755220264

Mobile no.

9861153347

Registered Email

prananath_col | ege@edi ffrmail.com

Alternate Email

pr ananat haut onomouscol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

ht t ps: // ww. pnaut ononouscol | ege. in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://pnaut ononbuscol |l ege.in/inmges/ a
cadem c-cal endar/ acadeni c-
cal endar - 2016-17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geciedlaon Period From Period To
1 A 85. 25 2006 02- Feb- 2006 01- Feb- 2011
2 A 3.07 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 07-Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.pnautonomouscollege.in
https://pnautonomouscollege.in/images/academic-calendar/academic-calendar-2016-17.pdf
https://pnautonomouscollege.in/images/academic-calendar/academic-calendar-2016-17.pdf
https://pnautonomouscollege.in/images/academic-calendar/academic-calendar-2016-17.pdf

IQAC

Sel f-Defense for Grl 22- Aug- 2016 330

St udent s 17

Yoga Training Canp 13- Apr-2016 115
02

Inter College Volley-Ball 18- Nov- 2016 20

Tour nanent 02

Swat ch Bhar at 06-Jun-2016 116
02

New Education Policy 10-Jan- 2017 156
01

Heal t h Awar eness( GYM 10- Dec- 2016 65
02

State Level YRC 28- Mar - 2017 21

Canp(Women) 03

Bal i yatra(Soci al Service 16- Nov- 2016 33

Camp) 06

Fist-A d Training( YRC) 29- Mar - 2017 103
03

Sel f -Defense for Grl 11-Jan-2017 330

St udent s. 17

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution CPE UGC 2011 2875000
1825
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8987_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8987_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8987_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8987_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

80 seated Conmputer
of Wash roons added furni shed 14 nos.

Lab made with LAN connectivity CCTV facility installed 23 nos.
of Diploma and certificate courses

i ntroduced through Qdi sha state Open University UGC funded wonens Host el

furni shed and dedicated for girl

students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

New boys hostel to be constructed.

Under process.

E-Li brary browsing through Inflibnet
access to be enhanced.

Infilibnet Access students enhanced for
e-Li brary browsing.

Creative Aspect to be pronoted for
students & Alumi through PNC-d ory
pl atform

PNC-d ory pl atform established and
nonthly creative performance has been
conduct ed.

Acadenm ¢ Audit to be conduct ed.

Academ ¢ Audit nade.

80 seated conputer lab to be set up for [80 seated Conputer Lab. with all

st udents. infrastructures such as LAN
connectivity to all users CCTV
surveill ance setup conpl et ed.

Washroom to be added to a nunber of ten |Ten nos. of washroons added and

exi sting | ow graded washroons enhanced.

Awar eness canpai gn for canpus cl earing,
Anti raggi ng canpaign etc. inside the
canpus to be notivated through Quality
vol unt eers

Qual ity volunteer for the session
Constituted with sel ected Students and
duties assigned to themis supervised
by the teacher-in-charge.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 23-Jun- 2016
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 01- Dec- 2016



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8987_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8987_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2017
Date of Submission 13- Mar - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur Software is built on the
under standi ng of the requirenments
consequently the goals which ains to
serve in different modules . Simlarly,
MS built after a detail ed Anal ysis,
incorporating the tinely needs of our
institutions acconpanying features that
will help the organization’s
adm ni stration to get a gl obal insight.
Thus giving a new perspective that
could accelerate the growth of
institution student success. Qur MS
provi des the necessary information
required to manage a the coll ege
effectively. It provides provision for
recording and collecting information
and al so manages the institution’s
strategic goals and direction. The
software al so manages student and staff
academ c activities, finance other
i nportant adm nistrative information.
Student admission is largely tracked
t hrough the SAMB data such as persona
data, examrecords, and even hostel
details. For daytoday progress of staff
and faculties, registration (social
nmedi a/ website) which help the
institution further optimze online
soci al canpai gns. These insights can be
eventual ly used to anal yze and nonitor
the inprovenents in the situations over
the time. This is a conprehensive
approach as conpared to the | egacy
dat abase where the stored data was
i ncapabl e of providing realtinme crucial
i nsights and consequently aiding the
institution in better and tinely
deci si onnaking. In our colleges Bio
nmetric attendance has been inpl enent ed
for online attendance nanagenent system
Qur website provides a | ogin where
faculties can view performance track
their performance which has hel ped t hem
inincreasing their efficient . This
MS systemis userfriendly and readily




accessi bl e, which has al so ai ded them
in inproving productivity by depl oying
wor kf | owbased systens. In our education
institution, the progress of its
stakehol ders is equally inperative.

St akehol ders could get a detailed

anal ysis of student results,
progression, their weak areas which
pronote nentoring datadriven insights
to inprove student academ c outcones.
Admi ni stration further conpares using
M S, yearonyear basis of student
performances, and change the delivery
styl e and map the consequent outcones.
Lear ni ng Managenment system in
education al so aided to reduce workl oad
stream ining the classroomactivities
as well as digitizing student

assi gnments assessnents. So , smart
classroons are in the college to
deliver the system. A detailed
approach towards student | earning

out cones mapping is al so have been

i npl enented to increase student success
significantly. An MS integrated into
ERP whi ch hel ps track faculty data such
as attendance, and performance. But,
nore inportantly, an MS has been
reduced the workl oad on exani nation and
accounts

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA Nill HI STORY 31/ 05/ 2017
BA Nill ECONOM CS 31/ 05/ 2017
BA Ni |l EDUCATI ON 31/ 05/ 2017
BA Nill PSYCHOLOGY 31/ 05/ 2017
BA Nill POLI TI CAL SCI ENCE 31/ 05/ 2017
BA Nill oDl A 31/ 05/ 2017
BA Ni |l ENGLI SH 31/ 05/ 2017
BA Nill PHI LOSOPHY 31/ 05/ 2017
BA Nill SANSKRI T 31/ 05/ 2017

BCom Ni |l ACCOUNTI NG 31/ 05/ 2017
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/8987_Syllabus_revision_1648275510.xlsx

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BBA Managenent 01/ 06/ 2016 BBA 01/ 06/ 2016
BSc Conput er 01/ 06/ 2016 CS(55) 01/ 06/ 2016
Sci ence
(%Sl Conput er 01/ 06/ 2016 CS 01/ 06/ 2016
Sci ence
M RPM Per sonal 01/ 06/ 2016 PR 01/ 06/ 2016
Managenment &
I ndustri al
Rel ati on
BCom BANKI NG & Nill Nill Nill
I NSURANCE
BA EDUCATI ON Nill Nill Nill
BA ECONOM CS FOR Nill Nill Nill
ENTREPRENUERSHI
=]
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc

Her bari um Technol ogy

08/ 08/ 2016

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ECONOM CS, ENGLI SH, HI STO 21/ 06/ 2016
RY, EDUCATI ON, POLI TI CALSC
| ENCE, SANSKRI T, PSYCHOLOGY
, PHI LOSOPHY, ODI A,
BCom commer ce 21/ 06/ 2016
BSc BOTANY, CHEM STRY, 21/ 06/ 2016
COVPUTER SCI ENCE,
ELECTRONI CS, GEOGRAPHY,
GEOLOGY, MATHEMATI CS,
PHYSI CS, zOOLOGY
BBA BBA 21/ 06/ 2016
VA PM R 21/ 06/ 2016

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

LED Bul b 20/ 09/ 2016 18
Pr epar at i on( PHYSI CS)
Whi t e Phenyl, Hand Wash 14/ 09/ 2016 14



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/8987_programmes_on_employability_1648198270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8987_Program_introduced_1646813580.xlsx

Fl oor C eaner
Pr epar at i on( CHEM STRY)

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc GEOLOGY 22
BSc GEOGRAPHY 15
BA EDUCATI ON 24

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is utilised systematically in the nanagenent of teaching
activities, decision nmaking and the devel opnent of teaching. The npost essenti al
parts of the feedback process include comruni cati on about the results and the
subsequent neasures as well as the nonitoring and eval uation of their inpacts.
The |1 QAC processes the results of student feedback annually. Interactive foruns
in the feedback culture ¢ Student-teacher interaction as part of teaching
situation ¢ Devel oping sem nars and practices related to teaching in the
faculties at degree programes ¢ UG and PG programe steering group discussions
on the status of the programme ¢ UG programe foruns  Visits by the Visitors
to the faculties o Discussions in the Acadenm c Affairs and the steering group
for UG and PG educati on Any bachel or, naster programe assesses its operations
on an annual basis and fornms an overview of its practices. Functionality of
programre’ s feedback processes is part of assessnent. For this assessnent,
Prananat h col | ege organi zes faculty-specific feedback sessions where results of
student feedback surveys as well as departnent (programe) |evel student

f eedback surveys , which are presented and di scussed. As a result the | QAC
group lists the neasures and resources required in the follow ng year to

i npl ement and devel op the progranme. Each curriculumis valid as per the Utka
university and drafted in accordance with the college’ s general instructions
and tinetable. The preparatory work takes place during the academ c year that
precedes the curriculum period. Degree programes are prepared not only a three-
year curriculum but also a teaching progranme for each acadenic year, with
detailed information on the practical provision of teaching in the progranmre.
In preparing their curricula, semnars and outreach programmes. There is a
mechani sm of students feedback on all issues. The main focus is on curricular
aspects. A nenber of the faculty of each departnent is placed in charge of
students feedback. Feedback thus generated is discussed in the departnent

meeti ngs and neasures suggested to the Board of Studies for necessary revision.
Student representation in Boards of Studies ensures inplenmentation of revision.
The institution encourages Alumi, Parents, Enployers / Industry Experts to



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8987_Value_added_courses_1646817031.xlsx

The al ummi

and ot her

matters,
princi pal

institutional

give their feedback on the curricul a,

devel opnent aspect.
enpl oyers are nenbers of Boards of Studies,
taken regularly to know overall

pl acement and institutional
who have a registered body neet
revision of syllabi

devel opment .

regularly and suggest ways of

and the introduction of need based subjects in the college
Experts fromthe industry and

| QAC. Feedback fromteachers are
anbi ance provided by the coll ege,
Acadenic matters and others if any which are redressed by the
with the help of a committee.

their service

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M RPM PM R 26 205 25
BBA Managenent 40 245 37
MSc Conp. Sc. 24 231 22
BSc Conmp. Sc. 64 580 63
BCom Com 458 1762 458
BSc Bot , Chem Geog 457 4638 457
, Comp Sc, Math, P
hy, Geol , Zool , El
ec
BA Eco, Edu, Eng, H 475 2276 475
ist,Oiya, Phil,
Pol Sc, Psy, San
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1494 50 128 4 4

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
128 35 4 5 4 2

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8987_Demand_ratio_1651467178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8987_ict_tools_1651468082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8987_e_resource_1648442174.xlsx

An independent system for student support and mentoring is instituted at the departmental level. The
Administrative Bursar-1l oversees student welfare activities with the help of the support staff. « The heads of the
department assign the responsibility to individual teachers. « He/She is supposed to be in touch with the students
24 X 7.« Cell numbers and mail ID of such a teachers are given to the students. « Extra curricular activities like
sports, cultural events etc. are mentored by Prof.-in-charge of respective activities. Academic mentoring is a
continuous process and is built in to the assignments of the teachers. « Guidance and career counseling is done
at the department level. « External experts are invited for counselling. « The boarders are involved in academic
workshops in the hostels. ¢ Extra classes and doubt clearing sessions are arranged for slow learners. ¢
Remedial classes are taken to address gaps in the learning curve. « Academic mentoring is done online in some
cases.

Number of students enrolled in the
institution

4122

Number of fulltime teachers Mentor : Mentee Ratio

128 1:

32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

135

128

7

0

48

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Dr . Sushi | Lecturer Prachi n Kal a
K. Pat t anai k Kendra, Chandigarh
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom Nill 6TH SEM 10/ 03/ 2016 15/ 05/ 2016
BBA Nill 6TH SEM Nill 12/ 05/ 2016
BA Nill 6TH SEM Nill 15/ 05/ 2016
BSc Nill 6TH SEM Nill 15/ 05/ 2016
Bachel or of Nill 6TH SEM Nill 15/ 05/ 2016
Conput er
Sci ence

No file upl oaded.

the examinations during the year

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

6

1239

0. 005



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8987_Honours_recieved_1651481912.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. pnaut ononpuscol | ege. in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BCom ACCOUNTI NG 223 217 97
uG BCom FI NANCE 74 70 95
uG BCom MANAGENMENT 74 72 97
uG BCom MARKETI NG 61 50 82
UG BSc PHYSI CS 49 47 96
uG BSc CHEM STRY 56 50 89
uG BSc COVPUTER 29 29 100
SCl ENCE
uG BSc 33 31 94
MATHEVATI CS
UG BSc 31 30 97
ELECTRONI CS
uG BSc BOTANY 47 45 96
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

ht t ps: // www. pnaut ononouscol | ege. i n/ naac/ St udent - Sati sf acti on- Survey

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L Nill Nill
I nt ernati onal NI L NI L Nill 0

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://www.pnautonomouscollege.in/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8987_Pass_percentage_1648280286.xlsx
https://www.pnautonomouscollege.in/naac/Student-Satisfaction-Survey

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

PREPARATI ON OF CHEM STRY Nill
PHENYL, FLOOR CLEANER.

DESI GN OF LED BULB PHYSI CS Nill

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
CHEM STRY PHENYLE, , DEPARTMENT STARTUP PRODUCTI ON 14/ 09/ 2016
DEPT. FLOOR AND
CLEANER DI STRI BUTI ON
FOR SELLI NG
CHEM STRY SANI TARY START UP PRODUCTI ON 14/ 09/ 2016
DEPT. CHEM CALS DEPARTM ENT

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

NI L

0

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Bot any 1 Nill
Nill Economi cs 1 Nill
Nill Conpuetr Sci ence 4 Nill
Nill Phi | osophy 3 Ni Tl
Nat i onal conmer ce 4 6.42




Nat i onal

political

sci ence 5

Ni Il

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Publ i shed

0

Ni |l

NI L

Fil ed

0

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2016 0 NI L 0
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2016 0 0 NI L
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 2 12 15 4
nar s/ Wor kshops
Present ed 1 8 17 14
papers
Resour ce Nill 3 9 8
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8987_journals_notified_on_UGC_1648628126.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8987_Books_and_Chapters_1648617636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8987_Faculty_participation_1648290041.xlsx

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
NI L NI L NI L 0 0
No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
YRC District YRC Unit of P.N 105 50
Committee neeting Col | ege, Khordha
of Khordha District
on dt. 31.08.2016
District |evel YRC Unit of 2 12
YRC Study cum Hal adi a Col | ege,
training canmp Hal adi a/ | RCS di sha
24.11. 2018 St at e Branch, BBSR
FA/ FMR Trai ni ng | RCS Odi sha State 2 15
Pr ogr amme Branch
08/ 08/ 2016
Di st |evel Di st soci al 1 Ni |l
trai ni ng of Wel fare of fice
Internal commttee Khordha Di st.
Col | ect or Khor dha
State | evel | RCS / OSB 2 Ni Il
conf erence of
chai rman and conv.
Secy
Soci al service YRC Unit of P.N 2 31
canp for Biliyatra Col | ege
Cut t ack (Aut 0) , Khor dha
16. 11. 2016 to
21.11.2016 YRC OSB
Worl d Red Cross YRC Unit of P.N 1 70
Day 8th My Col | ege, Khordha
YRC/ OSB Meet i ng
First Ad YRC Unit of P.N 3 100
Training Camp for Col | ege, Khordha
3days 29.03. 2017- YRC/ OSB
to 31.03-2017
State | evel YRC | RCS/ OSB from dt. 1 10
Canmp for wonen 28th to 30th march
vol unt eer s 2017 YRC
Abhi yan 2017- YRC Unit of P.N 1 5
10TH March Col | ege, Khor dha

Cycle Rally in
Col  aboration in




t he YRC/ OSB

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
research on Culutral research Prachi n Kal 0
cul ture, Art Kendra , Chandi garh
extendi ng noral , p Yout h Redcross i sha Rajiv 0
hysi cal , soci al and Councel | or Gandhi Students
techni cal education Forum

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

in the YRC/ OSB

agency activites activites
Wrld Red YRC Unit of YRC/ OSB 1 70
Cross Day 8th P.N. Col | ege, Meet i ng
May Khor dha wor kshop
Abhi yan 2017- YRC Unit of Cycle Rally 1 15
10TH March P.N. Col | ege, in
Khor dha Col | aborati on

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Qui z conpetion

st udent of
conmer ce

Prizes

1

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Trai ni ng | CVA, bhubn Nl Nill 75
Certificate eswar
course of
CVA
Trai ni ng Pre-job Lenevo Ni Tl Nill 50
and trai ni ngs
enpower nent
Trai ni ng Pre-job ICld Nl Nil I 40



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8987_Extension_1648290315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8987_Students_in_extension_1654673065.xlsx

and trianing
pl acenent
Trai ni ng Car eer USBM Nill Nill 110
and choi ceUSBM Bhuaneswar
pl acement
Pre-job
trining
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| CMA, Bhuaneswar Nill st udent awar eness 412
and preparing of
CPT
| CS, Bhubaneswar Nill st udent awar eness 317
and preparing of
CPT
Adhi kar Nill Awar eness on 110
M cro Fi nance
Srusti Acadeny Nill Car eer 106
councel I'i ng
USBM Bhubaneswar Nill student awar eness 107
and preparing of
CPT
| CTACT Nill Enpl oyabi oity 89
skill trianing
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

8907000

Nill

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Semi nar Halls Exi sting
Canpus Area Exi sting
Laboratori es Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS |Nature of automation (fully |

Version | Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8987_Linkages_1648709616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8987_MoU_1651476645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8987_augmentation_details_1648461936.xlsx

software or patially)
SMART LI BRARY Partially Nill 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 45 128712 0 0 45 128712
Books
Text 40235 Nill 838 Nil I 41073 Ni |
Books
2148 Nill 68 Nill 2216 Ni |
Ref erence
Books
e- 1 5725 Nill Ni Il 1 5725
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L 0 NI L Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 174 48 1 8 64 21 17 20 16
g
Added 0 0 0 0 0 0 0 0 0
Tot al 174 48 1 8 64 21 17 20 16

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

RESEARCH PROJECT PREPARATI ON

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/8987_Library_1648461567.xlsx

17300313 17295532 Nill Ni |

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

4.2. Procedures and policies for maintaining and utilizing physical, academc
and support facilities . The policy are resolved in the Governing Body of the
coll ege , where one annual plan of action is taken for discussion and it is
resolved . Accordingly the entire infrastructures are carried on . They al so
fix the budget for the year for all short of works to be undertaken . Conmputer
| aboratory: Annual mai ntenance contract is given to vendor through proper
tendering nethod for the mai ntenance and upkeep of all the conputers in
coll ege. Every year conputers are updated and nake fir for updated softwares .
M crosoft |icensed software has been installed with M5 office and ot her
sof twares Ceography | aboratory: The geography departnent has one cartography
| abs and one A S |ab where the CGeography practicals are held. The |abs are
mai ntained by the lab staff. The G S lab is equi pped with conputers, a scanner
and a printer, as the students work on various G S software |ike, Ceo-nedia, Q
G S which are updated along with the antivirus on all conputers. Topographica
sheets, aerial photographs, weather nmaps are bought by the departnment fromtine
to tine as per the needs of the students. The |lab fund of the departnent is
utilized for the purchase of all equipnent and stationery as per requirenent.
The Geography lab also has a separate W-Fi internet connection which is used
for teaching and practical work. Psychol ogy | aboratory: The departnent teachers
and the | aboratory staff mmintain the psychol ogy departnent | aboratories.
Psychol ogy | aboratory mai ntains many psychol ogi cal tests and equi pnment al ong
with textbooks that can be issued by students and teachers of the departnent.
Procurenent of any new psychol ogical test in the lab is done through request
and approval of the TIC and | ab in-charge teacher. The approval is based on the
academ c/ research need and available |lab fund. The lab staff maintains the
record for the sane students can issue material fromthe departnent by
depositing their student |ID, whereas teachers can sign in the departnent
| aboratory register before issuing any equi pnent, book, test, or other
material. The | aboratory staff also regularly checks for the working of
el ectrical equipnment |ike conputers, |aptops, projectors, printers, lights,
fans, etc. Any dysfunction is reported i mediately to the concerned depart ment
of correction and/or replacenent. Education Labs: The departnent teachers and
the | aboratory staff maintain the Education departnent |aboratories. Education
| aboratory mai ntai ns many educative tests and equi pnent along wi th textbooks
that can be issued by students and teachers of the departnent. Procurenent of
any new test in the lab is done through request and approval of the BoS and | ab
i n-charge teacher. The approval is based on the acadenic/research need and
avail able lab fund. The lab staff maintains the record for the same students
can issue material fromthe departnent | aboratory and register before issuing
any equi pnment, book, test, or other material. The |aboratory staff also
regul arly checks for the working of electrical equipnment |ike conputers,
| apt ops, projectors, printers, lights, fans, etc. Any dysfunction is reported
i medi ately to the concerned

https://www.pnautonomouscollege.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support HELP TO POOR 205 60000
frominstitution STUDENTS



https://www.pnautonomouscollege.in/

Fi nanci al Support
from Q her Sources
a) Nati onal prerana 1675 Nill
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

CERTI FI CATE, DI PLOVA

enhancement scheme enrolled
Spoken english 26/ 05/ 2014 750 Oown
(Language Lab)
remedi al coachi ng Nl 3410 OMWN
Yoga GYM 19/ 07/ 2016 234 O
02/ 07/ 2016 41 osau

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 career 125 356 256 225
Counsel i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
6 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
IClC PRU 216 15 Nl Nill Ni Il
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8987_Scholarships_1648711306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8987_Placement_1651482864.xlsx

2017 280 PN col | ege Nill i sha PG and
uni versities CVA, CS, CA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 10
GATE 2
Any O her 174
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

3 Tabl e Tennis (Men) EAST ZONE | NI ER 1
UNI VEWRSI TY

3 Basket Ball (Men) EAST ZONE | NI ER 1
UNI VEWRSI TY

3 Volley Ball (Wnen) EAST ZONE | NI ER 1
UNI VEWRSI TY
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 07 Nat i onal 7 Ni Il Ni |l Nill
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students have active representati on on acadeni ¢ and adm nistrative bodi es and
committees of the Institute. Particularly in Board of studies, Academ c
Council, CLASS COW TTEES Al |l programes have class conmttees for each course
that conprise of student nenbers representing neritorious as well as weak
students, along with faculty nenbers nom nated by the Head of the Departnent,
ot her than the course teacher. The C ass Committees provide feedback on all
aspects of the programme and respective course. Class Commttee Meetings are
held regularly, at least twice in each semester. Cultural and Sports Conmmittees
Students have strong representations in all cultural and sports and games
committees and hel p in organi zati on and managenent of events. Hostel
Admi ni stration Students provide strong support in the adm nistration and
managenent of hostel affairs. Each hostel has a Mess Conmittee, Cultural
Conmittee, Sports Comrittee and Cl eanliness Conmittee. Students manage the
entire functioning of the cooperative ness and organi ze extra-curricul ar events
and conpetitions throughout the year. Organization of Special Events Students
organi ze, and cel ebrate the National Teachers Day, on Sept. 5, every year by
honoring retired teachers and presenting cultural progranme, the Drama
Festivals, cultural and sports conpetitions, Founder’s Day cel ebrations and
ot her National celebrations that include, |ndependence Day, Republic Day, and



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8987_Progression_1651816192.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8987_Activities_Organised_1654674230.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8987_awards_in_activities_1651478963.xlsx

vari ous NSS and social service activities. They al so organi ze annual Cul tural
Fest that involves a variety of innovative conmpetitions, guest |ectures and
games. The above activities enhance their communication skills, nanagenent
skills, leadership skills, teamwork, tinme-nmanagenent, resource nanagenent
skills and builds confidence in each student

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur alumi association is the registered association of graduates or, nore
broadly, of former students (alummi), which often organi ze social events,
publish newsl etters or nagazi nes, and raise funds for the organi zation. Many
provide a variety of benefits and services that help alumi naintain
connections to their educational institution and fell ow graduates. Most

associ ations do not require its nmenbers to be an alumus of a university to
enj oy nenbership and privileges. Additionally, such groups often support new

al umi, and provide a forumto formnew friendshi ps and business rel ati onshi ps
wi th people of sinilar background. Vision of Alumi: To engage the comunity to
support and advance towards excellence. Mssion of Alumi The Al umi

Associ ation fosters a lifelong spirit of belonging and pride by connecting
alumi, students, and friends to the Prananath Autononpus col |l ege and each
other. The Alumi Associ ation advocates for the college and its alumi with a
credi bl e, independent and col | aborative spirit. Ains and Objectives ¢ To
pronote and foster nmutually beneficial interaction between the Alumi and the
present students of the College and between the Al ummi thenselves. ¢ To
encourage the formati on of groups as a neans to increase participation of
Alummi. ¢ To enable the alumi to participate in activities that would
contribute to the general devel opnent of the college. ¢« To arrange and coll ect
funds for the devel opnent of the college. ¢ To encourage the Alummi to take an
active and abiding interest in the work and progress of the Institute so as to
contri bute towards enhancerment of the social utility of their Alna Mater. ¢ To
organi ze and establish scholarship funds to help the needy and deserving
students. ¢ To Institute prizes and awards for outstanding work, or other
professional activity also to suitably recogni ze outstandi ng social and
community service by the Alumi and the students. ¢ To undertake to organize
activities of a civic or charitable nature as also to increase public awareness
of the role of value addition in the econom c and social devel opnent of the
nation. ¢ To invest and deal with the funds and noneys of the Association. ¢ To
arrange get together of the alumi and social/cultural functions of the al umi
e To raise various endowrent funds and award stipends out of it to the
deserving students on need-cumnerit basis establish a link with the alummi and
enroll them as nenbers. Core Values Alumi Association is commtted to
excellence in all its activities and is dedicated to the foll owing core val ues:
Loyalty -honoring our history, traditions and achi evenents, Integrity -
Transparency and ethical behavior in all of our interactions, Dversity -
Recogni zi ng and val uing di fferences and seeking alternative perspectives and
inclusiveness in all that we do, Innovation - Striving to be an industry | eader
in alumi relations through a creative and transformati onal business node,

Conti nuous | nprovenent - Pursuit of excellence through agility and

responsi veness to stakehol ders and the environnent.

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

Meetings are organised by regtularly for the devel opment of the college

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.2 The institution practices decentralization and participative nanagenent:
The Institutions foll ows the Professional Managenent approach in managi ng the
I nstitutions. The Professional Managenent ainms at inplenenting the concept of
i nnovati veness in managi ng the acadenic and adm nistrative matters. The
Institutions always believe in the practices of decentralisation and
participative managenent. Practice of Decentralisation is having own
significance in the managenent. It reflects the policy decision nmaking,
pl anni ng and admi nistration, and of fi ce managenent. Managenent and
Administration is responsible for quality initiative to pronote education to
all sections. The Institutions enhance the quality at various |evels
- Managenent, Col | ege Devel opnment Committee, Governing Body , Principal, Vice-
Principal, 1QAC Committee, UGC Conmittee, Other Committees, Academic Staff ,
students of the departnents , Adm nistrative and Non teaching Staff, NCC, NSS,
YRC , Rovers Rangers, Quality Volunteers, Sabuja Bahini, Eco Cl ub Menber
Alumi and all other stakeholders involve in the decentralisation and
participative managenent all are working together for efficient functioning of
the Institutions. 1. Managenent: The col |l ege pronotes culture of
decentralisation and participative managenent involving all types of
st akehol ders in the process of decision naking. The managenent al ways believes
in decentralisation and participative managenent. The managenent endeavours
best substantial independence to the Institutions in all area of decision
maki ng process. 2. Administration: Adm nistration is the backbone of the
college . The college firmy believes to provide quality education towards the
devel opnent of society. The Coll ege adm nistration plays an integral role,
| eadi ng and supporting the devel opnent and inpl ementati on of policies,
progranms, and initiative that are associated with the vision and m ssion of the
coll ege. The adm nistration ensures the snooth functioning in the all areas
i ke Admi ssions, Account and Finance, Record Keeping, Evaluation and
Supervi sion, and Mi ntenance. 3. Faculty Menbers Faculties maintains the
heal thy relationship with students, faculties, and conmunity. The faculties
execute the policies and progranms accurately and constructively. The Col |l ege
faculties represent the ethics and attend the professional ethics in the
education. 4. Departnents The Primary role of the departnment is to provide the
academ c excellence in all activities. The Departments and Head of the
Departnment are performtheir role and responsibilities initiated with the
vi sion and mssion of the college. 5. Non Teaching Staff In the adm nistration
non teaching staff plays crucial role in managi ng the day-to-day work. The
assigned to non-teaching staff is to neet and acconplish operational and
strategic objectives. The Institution has adopted the decentralisation and
participative nanagenment in the process of academ ¢ and adm nistration. The Top
managenent gi ves generous freedomand flexibility to the Principal together
with the academi c council to lead all the academ c activities of the college
They regularly neet and take necessary steps to forrmulate and inplenent the
perspective plan of the institution. As part of quality inprovenent and quality
initiative the institution and its concern | QAC and , UGC , College Devel opnment
Committee and other statutory Conmittees continuously work on quality
i mprovenment. In the beginning of acadenic year all faculty nmenbers conduct a
nmeeting and di scuss the snooth functioning of the institution. Various
conmittees are constituted and responsibilities




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Exam nati on and Eval uati on

Exam nati on and Eval uation: For UG
and PG courses the institute foll ows
the guideline of Utkal University and
UGC. UGis of three-year duration with

Six Senesters and PG is of four
senesters in two years. Each Senester
has one M d- Term exam nation. The odd
senester start from June to Novenber

and the even senester from Decenber to
April. For the final senester the

result is declared after the 40 days of
conmpl etion of the sixth senester.

Curricul um Devel opnent

(i) Student enrolnment in to Honours
subjects is done strictly on the basis
of (a) Merit (b) Choice (c)
availability of seats. (ii) Use of ICT
in Labs and smart classroons. (iii)
Teachi ng-Learning i s strengthened
t hrough Depart nent
Sem nar s/ Wor kshops/ I nvi t ee
Interaction/ Movie Shows. (iv) A
Conmput er Laboratory provides a |earning
platform (v) Inprovenent of teacher
quality through | atest Journals, e-
resources, sem nars and conferences.
(vi) Evaluation of UG End-term scripts
is done in a double exani ner process.
(vii) Performance of students is
foll owed up through Placenment, Al umi
Associ ation and verification of
qualification by enpl oyees.

Teachi ng and Learni ng

Curricul ar devel oped and i npl enment ed
for different UG and PG programmes have
its local , regional , national
implications and caters to the needs of
t he stakeholders . Since it is a sem -
urban educational institution , there
is a need to change the curricula on
add on courses as per the need of the
st akehol ders focusing to enployability
and entrepreneurship to enhance the
soci o-econom ¢ standard of the facility
as well to maintain parity with
regi onal devel opnent . Add on courses
al so has been educated by the
departnents during the year . Syll abus
are updated accordingly and intinated
to students and in the website. The
course outcones are also reflected in




the website for achieving excellency in
mai ntaining of equity also . ICT are
used in the learning systemalong with
handnotes for slow | earners.

Research and Devel oprent

Organi zed field studies, training
session with experts fromoutside -
Organi zed placenent related activities
e Conpl enenting teaching w th workshops
and visiting the institutes of
excel lence ¢ Inviting subject experts
Showi ng short filnms and videos on the
subj ect ¢ Col | aborative teaching

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Online teaching during this year
pandeam ¢ significantly captures the LM
systemin connecting to all the
st akehol ders of the system Col | ege has
a support system and use WEBEX Cl SCO
licensed |inked copy for al
participant to sit in one link , where
a teacher can put his best effort for a
I ong hour to teach in one session
. Personality devel opnment prograns are
organi zed at different levels for
hol i stic devel opnment of students. ICT
enabl ed 04 classroons with interactive
teaching are optinmally used for student
centric teaching. The college has 42072
text books with 2145 reference books
i ncluding 43 no.s of regular jouranls ,
inflibnet, . Library automation
, barcodi ng of books for easy issue and
retun of books at the counter, on ICT
node. Ranp facility for differently
abl ed students,. Library is open for
all researchers, students , boarders
even in holidays .. The college has
74. 428 acreas of |and where Library is
spread over 355.11 sq nt. area with
conmputer browsing facility, news paper
Journal reading facility etc and
contains with e- contents and e-
resources .Physical infra streucture is
covered with well designed hi-tech
roons, library,, hostel, canteen

adm ni strative bl ocks
, | aborat ory, i ndoor stadium,
Gymasi um et c.

Human Resource Managenent

HRVS i s managed and operated by Govt.
of Odisha , where al
| eaves, CCR, servi ce book, | oan
statenments, PAR for each enpl oyee.
Along with this, college nmanage LNM5
platformfor all despatch and inconei ng
letters and it is nmanaged through web.

Industry Interaction / Collaboration

The students of departnent of
Chenmi stry visited the Britanni a




I ndustry and studied the different
paranmeters of preparations. Contents
used hygienic condition. Safety
measur es. Packagi ng. Etc. They provide
detailed flow chart of the processing
unit. Departnment of zoology visited
ClFA for fresh water aquaculture
procedures. The students | earned to
handl e the PCR unit. Preparations of
DNA t he procedure of pearl culture was
expl ai ned by the expert nmenbers of the
Cl FA. Besides that the culture process
of different edible fishes. Crabs etc
was al so expl ai ned. The preparation of
fish food and eradication of pathogenic
speci es. Mai ntenance of culture pond.
Etc were al so denonstrated. The study
of aquarium and its managenent were
al so expl ai ned by conpetent persons.
The basic know edge hel p the students
to explore the field of pisciculture.
The student from Commerce visit regular
basis to the industries in the

i ndustrial estate and areas of Khordha.

Adm ssion of Students

The admi ssion process of students is
managed by Govt. O Odi sha through
student Adm ssion Managenent System
(SAMS) . e-ad mission is conpulsory in
all 3 degree college of disha. It
ensure single w ndow system for
adm ssi on throughout the state of
Qdi sha. Conpl ete automation of the
adm ssion process is prepared and
rel eased on line by Govt. O Odisha. It
i ncludes online application.
Publication of merit list for
adm ssi on. Vacancy position. |ssue of
intimation, etc. Any type of query is
addressed by the committee which
provi des the helpline toll free nunber
as well as mail id. Reservation for
nmeritorious students belonging to ST,
SC, OBC. Defence quota, Sports, NCC,
Gui des and Scout,etc is carried out as
per the Govt. Policy. Subjects are
allotted after the counselling for
students is over.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

SMART software is used for entoire

st udent exam nmation process.
exam nation fees are collected through
online (SBl-e-collect) and all other
process of exami nation |ike admt card,
all otment of seats, md termresults,
tremend results are managed by this




software and results are out after
proper verification with this software.

Pl anni ng and Devel oprent

e-governance ¢ | nplenentation of e-
gover nance has done through HRMS and
PI M5. ¢ Finance and Accounts :
| mpl enent ati on of e-governance Accounts
has done through CAPA. <« Student
Adm ssi on and Support : Inplenentation
of e-governance for Students Adm ssion
has done through SAMS. ¢ Exani nation
| mpl enent ati on of e-governance
Exam nati on System partially done to
generate student data base, issue of
admt card and publication of result,
i ssue of Mark Sheet Certificate.

Adm ni stration

HRVS and LMS are the platformused in
Admi nstration to record CL/EL (al

| eaves), CCR Loan statenents, PAR etc
for assessnent of teachers . In

Accounts CAPA soft ware provided by
Govt. of CQdisha for all financia
transactions and audit is used .

Internal audit and external audit are

made every year and conpiled . student

afairs |like Adm ssion, TC, Hostel etc
are nanaged by SAMS , a software

provi ded by Govt. of Odisha .

Fi nance and Accounts

Internal audit system At the
begi nning of the session the Principa
forms an internal committee to carry
out the audit work for total expenses
and incone for the financial years.
They make audit for the entire
expendi ture occurred during the year.
They conplete audit before the fina
audit conducted by the externa
auditor. External audit of the college
account is conducted annually by the
local fund audit, State Govt. and A G
audit. It includes verification of
details of collection from
students/outsiders as well as fromthe
State Govt., UGC, Central govt. in the
formof grants/aid and expenditure
i ncurred under different heads as per
budget allocation, along with
verification of stock register for
di fferent purchase/ procurenents. The
audit by Chartered accountant is also
done at different tinme as and when
required.

St udent Admi ssi on and Support

The admi ssion process of students is
managed by Govt. O Odi sha through
student Adm ssion Managenent System
(SAMS) . e-ad mission is conpulsory in
all 3 degree college of disha. It




ensure single w ndow system for
adm ssi on throughout the state of
i sha. Conpl ete automation of the
adm ssion process is prepared and
rel eased on line by Govt. O Odisha. It
i ncludes online application.
Publication of merit list for
adm ssi on. Vacancy position. |ssue of
intimation, etc. Any type of query is
addressed by the committee which
provi des the helpline toll free nunber
as well as mail id. Reservation for
nmeritorious students belonging to ST,
SC, OBC. Defence quota, Sports, NCC,
Gui des and Scout,etc is carried out as
per the Govt. Policy. Subjects are
allotted after the counselling for
students is over.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 NI L NI L NI L 0
2017 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 conput er conput er 24 38
training training |08/11/2016 |08/ 11/2016
progranme | programme
2016 RESEARCH Nill 58 Nill
VETHODOL OG 26/ 10/ 2016 |26/ 10/ 2016
Y
2016 Nill GST- A Nill 21
M LESTONE |10/ 09/2016 |10/ 09/ 2016
[N I NDI A
2016 PRQIECT Nill Nill 37 Nil I
VRl Tl NG 15/ 11/ 2016
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8987_Development_training_programmes_1654328024.xlsx

conferences / workshops,
pronote to conduct
reasearch and encour age
to take PG cl ass for
career growt h. Prananath
Co- operative Society,
Term | nsurance, Co-
operative Store, Annual
i ncrement and pay
revi sion for managenent
faculties, Rehabilitation
schene for dependant of
enpl oyees who die while
in service, GPF EPF,
gratuity are nmajor
statutory wel fare schenes

Soci ety, Term | nsurance,
Co-operative Store
based advance is
provi ded, Concessi ona
adm ssion to children of
support staff,
Presentati on of Two set
of dress to class four
enpl oyees

need

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
REFRESHER COU 1 08/ 09/ 2016 05/ 10/ 2016 28
RSE( ECONOM CS)
REFRESHER 1 10/ 01/ 2017 30/ 01/ 2017 21
COURSE
( ENGLI SH)
ORI ENTATI ON 1 12/ 12/ 2016 16/ 12/ 2016 5
(0Dl A
REFRESHER 1 10/ 03/ 2017 25/ 03/ 2017 16
COURSE( PHYSI CS)
REFRESHER 1 22/ 02/ 2017 14/ 03/ 2017 21
COURSE( PHYSI CS)
REFRESHER CQOU 1 22/ 02/ 2017 14/ 03/ 2017 21
RSE( CHEM STRY)
REFRESHER 1 31/ 01/ 2017 20/ 02/ 2017 21
COURSE
( ECONOM CS)
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 9 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Teachers attend Prananat h Co-operative Red Cross, Student’s

safety insurance, Co-
operative store, |,
Anwesha -tal ent search
progr anme

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nt er nal
i nt er nal

for the financial years.

audit system At the beginning of the session the Principal
committee to carry out the audit work for total

forms an
expenses and i ncone

They nmake audit for the entire expenditure occurred
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during the year. They conplete audit before the final audit conducted by the
external auditor. External audit of the college account is conducted annually
by the I ocal fund audit, State Govt. and A .G audit. It includes verification
of details of collection fromstudents/outsiders as well as fromthe State
Govt., UGC, Central govt. in the formof grants/aid and expenditure incurred
under different heads as per budget allocation, along with verification of
stock register for different purchase/ procurenents. The audit by Chartered
accountant is also done at different time as and when required and appoi nted by
the govt. of Qdisha . The audit conpilation is nmade every year and submitted to
the governnent for clarification . No outstandi ng amount of advances are |eft
wi t hout any adj ustnent agi nst the respewctive enployee. so, internally , the
advances cases have been ninimsed and the works are conducted direct linked to
the finanance rules , Governnent of GOdisha

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

412500

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Ut kal Yes Departnents
uni versity
Admi ni strative Yes Ut kal Yes COW TTEE OF
Uni versity THE COLLEGE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

-Parent support on regularity in attending classes -PTA support the policy of
the managenent and take participation -PTA sone tinmes informon outreach
progranmme to organise -

6.5.3 — Development programmes for support staff (at least three)

- support in enpowering for conmputer woks - support to staff in welfare fund
for desceased and needy staff - support in inplenenting systemfor PAR to
enahance capacity

6.5.4 — Post Accreditation initiative(s) (mention at least three)

-Instate infrastructure of science Laboratory with nore nodern equi pnent -
wast e managenent system renovated -nore out reach programes in the departments
-nmodification in add on courses

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

C)ISO certification No




d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Nill Nill Nill 56
EXAM NATI ON
AUTOVATI ON
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
JH A AVA 17/ 04/ 2017 17/ 04/ 2017 72 17
RATNA

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

for

ener gy preservation ,

coll ege has taken intitiation towards change the old
system of using bul kbs and |ights and used CFL and LED bul bs to m nim se the

| oad (electricity) and use alternate sources as open sources |like nore lighting

on nore wi ndos and doors in the roons for free lighting s.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 3 3 Nill 60 yes 17
financi al
i ncl usi on
SocCi 0-eco
noni cal
No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

ETH CS AND VALUES

10/ 09/ 2016

in

The i nportant
val ues which are expected

al | human

human

bei ngs,
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i rrespective of whether
they are enpl oyees or not
i n whi chever profession
or service, are
mai ntained in the coll ege
like : ¢ Right Conduct -
Cont ai ns val ues |ike self-
hel p skills (nodesty,
sel f-reliance, hygiene
etc.), social skills
(good behavi or, good
manners, environnent
awar eness etc.), ethical
skills (courage
efficiency, initiative,
punctuality etc.) and
Ownership. , for which
many teachers of the
col |l ege are the proud of
the entity for their
contribution. ¢ Peace —
Cont ai ns val ues |ike
equality, focus,
hum lity, optimsm
patience, self-
confi dence, self-
control, self-esteem etc.
are properly naintained
in the college since a
I ong for which teachers
and staff are nore
interested tomjoin here
t hose have sone positive
contribution . YRC
NCC, NSS , Rovers and
rangers are the nmjor
platfornms to train and
aware on these affairs. o
Truth — Contains val ues
i ke accuracy, fairness,
honesty, justice, quest
for know edge,
determ nation etc.
Gover nance nechani sm and
accuracy in maintaining
t he accounts , non-

di scrim nati on anong
staff and students are
mai nt ai ned wi t hout any
problem ., « Peaceful co-
exi stence — Contains
val ues |i ke psychol ogi cal
(benevol ence, conpassi on,
consideration, norality,
forgiveness etc.) and
soci al (brotherhood,
equal ity, perseverance
respect for others,




envi ronnment al awar eness
etc.) ¢ Discipline —
Cont ai ns val ues |i ke
regul ation, direction,
order etc are properly
mai nt ai ned as per the
di rection of Governing

Body.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
YOGA VEELLNESS 15/ 11/ 2016 15/ 11/ 2016 86

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. SABUJA BAHI NI 2. PLANTATI ON EVERY YEAR M Nl MUM TO 1000 3. AFORESTATI ON
SUSTI ANABI LI TY WTH DEPT. OF FOREST, GOVT. OF ODI SHA 4. POLLUTI ON FREE CAMPUS
(PARKI NG VEHI CLE OQUTSI DE THE CAMPUS) 5. WASTE MANAGEMENT AND RAI'N WATER
HARVESTI NG BY THE STUDENTS 4.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES 1. Installation of W-fi on Canpus Context: The coll ege had
br oadband connection back in 2010 as a part of student Academ c Managenent
System Two lines were provided by BSNL. In 2011 we got 10 connections from
BSNL under NVEI CT. The service however, was indifferent. This pronpted us to go
in for a local Internet Service Provider ORTEL. This tinme the connection was on
fibre optic lines with 1 nmbps bandw dth. Since nost of the comruni cation was
i nternet based, distribution of lines to different sections affected bandw dth
and there were plans to add capacity with a conpletely wireless platformfor
i nternet access. Practice: The college was negotiating with different |SPs for
wi -fi installation when Reliance Tel ecom gave an offer under their corporate
social responsibility to the educational institution of the state. The coll ege
showed keen interest in getting the network installed on canpus. After due
diligence the organization conpleted installation in record tine of 02 weeks.
Evi dence of Success: Access to internet on wi-fi was an instant hit both wth
the students and the enpl oyees of the college. Any one with a smart access
device could log in without hitch. Social media has become quite popul ar anong
the students resulting in Whats App groups and facebook pages. Acadenic
information is scaled up with the installations of Joinet wi-fi. Problem
encountered : i. A few of the conputers in the college are of an earlier
generation hence do not have built-in wireless nodens. ii. The college is
pl anning to add 4G access devices and to update the ol der generation conputers
to solve the problem encountered. 2. Study Centre of (Qdisha State Open
University Objective : It has been a usual experience that need based subjects
or courses to be opened in the college have encountered many hurdl es.
Application fromthe college, recommendati on of the H gh Power Committee of the
Department of Hi gher Education, Perm ssion for recognition fromthe Governnent
and affiliation fromthe University are a | ong drawn process. Hence, the
students can be provided with a viable alternative with the open university
node. Context: In the above scenario and Wth the recommendati ons of the NAAC
Peer team for cycle-1 and the Autononmy Extension Expert Commttee, the College
negotiated with the Odisha State Open University (OSOU) for a Study centre. The
university offered to open a study centre subject to availability of staff and
of fi ce accomodati on. The coll ege provided the necessary services and the study
centre for the programmes were inaugurated. C asses of 2 hours each additing up




to 32 credits for Diploma and 16 credits for certificate courses are taken on
Sundays and hol i days. Senester system and Honme assignnments are built-in
features of the course. Online feed back is regular and effective. Practice
Qut of 13 options in Certificate and Di ploma course there are students in the
followi ng 12 courses. The option available for UG students as skill-based add-
on courses are as follows : S. N Progranmes offered Course Code 1 Diploma in
Managenent DIM 2 Diploma in Conputer Application DCA 3 Diploma in Cyber
Security DCS 4 Diploma in Rural Devel opnent DRD 5 Di pl oma in Journalism and
Mass Conmuni cation DIMC 6 Diplonma in Disaster Managenent DDM 7 Diploma in
Accounting DIA 8 Diploma in Functional Hindi and Translation DFHT 9 Diplonma in
Qdi a Language and Conmuni cati on DOLC 10 Certificate in Comrunication Skill CCS
11 Certificate in Translation (English-Odia) CIT 12 Certificate in Ceriatric
Care CGC Evidence of Success: For a start, there are 42 students in various
courses in this session. 10 menbers of faculty are engaged in taking classes.
This practice gives a different perspectives to the teachers. Teachers training
and orientation classes for the teachers are offered by OSOU. Probl ens There
has to be grater advertisenment of the value addition for our students wth
these courses. This can be solved during the initial counseling of U& PG
students. The nodel of training programes and earning additional credit should
be replicated in other HEls for the benefit of students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. pnaut ononpuscol | ege. i n/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Pl antati on programre naned Banamahosthava in the first week of July in every
year. 2-Student participate in canpaigns “ Adopt a tree” 3- Awareness about
deforestation. 4- Swachha Pakhwada — Cl eanliness Drive 5- Plastic free Canpus.
6. “Snmruti”- former enpl oyees neet. 7. Anwesha”- search for talent State Level
Prizes:- 8. PRANANATH SANVAN- It is presented to the eninent persons and noted
schol ars for their outstanding contribution to the field of education and
social reform 9. PRANANATH SANGEET SAMVAN- It is presented to the em nent
nmusi ci ans, dramatists and singers of the state. 10. MANJARI DEVI AWARD- It is
presented to distinguished scholars for their profound contribution to the
field of literature (novel, short story, poetry, criticism drama and
children’s literature) 11. In view of the above inportance our college decided
to adopt the hill site with follow ng objectives.- 12. Banning of Polythene 13.
| mprovenent of environment through water conservation, cleanliness, awareness,
audi ovi sual show and patha pranta sabha 14. Plantation Drive 15. Organize
regular canmps by YYRC, NS S, NCC, Rovers Rangers. Simlarly our students
al so celebrate the different festivals with joy and enthusi asm whi ch hel p them
to inmplant the social and religious harnmony. The diversity in India is unique.
Being a large country with |large population. India presents endl ess varieties
of physical features and cultural patterns. It is the |and of many | anguages it
is only in India people professes all the major religions of the world. To
represent our Indian culture, on the eve of our college annual gathering we
organi ze a traditional and cultural song , debate conpetition and Pai ka Akhada

show. In this conpetition students wore the different attire representing the
different districts , religions and cul tures.

get acquainted with the different culture of our

tol erance and harnony towards cultural, regional, |inguistic, comruna

soci oeconom ¢ and other diversities. This also creates the inclusive
environment in the college and society.

Through this activity students
nation and help to devel op the
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Provide the weblink of the institution

htt ps: //ww. pnaut ononpuscol | ege. i n/

8.Future Plans of Actions for Next Academic Year

Under the abl e guidance of the Principal Dr. Ch. P.K Das the research anbi ence
in the college has to be enriched with freedomfacilitation for conducting
research on self-chosen topics or for Ph.D . Especially the young faculty nenbers
are to be encouraged to apply/secure sponsored research projects(both from Qdi sha
governnment and | CSSR and O her fundi ng Agencies). The Principal has established
Net wor k Resource Centre for facilitating such research activities. In order to
i ncul cate research culture, nmany departnents have started di ssertation/project
work at UG Master level with the help of this centre. To pronote research,
col l ege has propsed to establish Miultidisciplinary Centre for Advanced Research
and Studies by inviting Researchers and professors with overseas experience . The
online systens is still in design phase for | QAC wherein the faculty/student and
ot her stakee hol ders can share views, read notifications, update their profile
data, submt feedback and participate in several IQAC initiatives. Al the
teachers/students have been sensitized through a series of |ectures on
under st andi ng, publishing databases such as SCOPUS, web of Science, |ndian
Citation index and several other databases. The training has been in terns of
citation details, sourcing information, e-books, e-journals and research papers.
Col | ege has provided access to e-journals within canpus and renote | ogin feature
for off-canpus uses. The coll ege has earnmarked fund for article processing charge
enabling publication in reputed journals by paying the article processing
charges. In terns of the increase in nunber of publications, the average over
|ast 5 years indicates ~10 increase in nunmber of publications. In another step to
strengthen the research culture, the Principal has approved and enpower the PG UG
students for research skills and increase the research outconme of the college
The faculty nenbers and the students have been nmade aware of the measures of the
quality research, ethics, various databases, e-resources and | PR through a series
of extension lectures at college level through library as well as
facul ty/departnent |evel. Adoption of “BARUNEI HI LL”, heritage site :- The
college has initiated steps and has adopted Barunei Hill site for maintaining
cl eanness, Eco-friendly atnosphere, Tourist friendly anbience etc. Being a
reputed historical place (related to Paika Bidroha) this site bears high val ue
and a centre of attraction for the people of Odisha and the country as a whol e.
In view of the above inportance our college decided to adopt the hill site with
foll owi ng objectives.- 1.-Banning of Polythene 2-1nprovenent of environnent
t hrough wat er conservation, cleanliness, awareness, audiovisual show and patha
pranta sabha 3- Plantation Drive 4. Bio-diversity conciousness activities by
Sabuj a Bahini Further the college has planned to Open new PG courses |ike M Com
Msc - Applioed Geology, MAin English , and Education . Steps is to be taken to
conpl ete the Indoor stadiumand initiative will be taken to construct a new boys
hostel in the canpus.



https://www.pnautonomouscollege.in/
http://www.tcpdf.org

